Shirley Ryan Abilitylab 1 c ‘
Research Trials & Studies

Promoting Job Retention for People with a

Physical Disability

We are conducting a study to identify policies and
practices that could help people with physical disabilities Participants must meet the
keep their jobs. following criteria:

We are looking for the perspectives of employers-including ¢ Involved in hiring or
managing employees

Human Resources-who hire or manage people with
disabilities or work to provide an inclusive workspace. A T e e

You will Fomplete a .3.0-m|nute onllng survey to coIIecF « Speak English
information about hiring processes, job accommodations,

and employee retention.
We will keep your information confidential and anonymous.

Participation may qualify for the Department of Labor’s
503C activities.

Please use the QR code or the link below to take the
survey.

ps://redcap.nubic.northwestern.edu/redcap/surveys/7ss=

For additional information, questions, and/or accommodations
please contact:

Angelika Kudla at 312-238-8167 or akudla@sralab.org

IRB Project #: STU00208453
Principal Investigator: Allen Heinemann, PhD
The Shirley Ryan AbilityLab is an academic affiliate of Northwestern University Feinberg School of Medicine.
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